Chaudhary Ranbir Singh University, Jind

(Established by the State Legislature Act 28 of 2014)
(Recognized Under Section 12(B) & 2(f) of UCG Act, 1956) s e T ) 3

Notification

Copy of extract of Resolution No. 31 of the Academic Council in its 16" meeting held on
20™ April, 2022 and Resolution No. 23 of the Executive Council in its 28" meeting held on 22" April, 2022.

Considered and adopted the revised criteria for the selection of Assistant Professor and principal in the Govt.
Aided Private Colleges of Haryana as conveyed by the Higher Education Department, Haryana letter vide Memo
No. KW 8/36-2009 C-IV (3) dated 14/03/2017.

RESOLUTION OF AC: Resolved that the revised criteria for the selection of Assistant Professor and
Principal in the Govt. Aided Private Colleges of Haryana as conveyed by the Higher Education,
Department, Haryana letter vide Memo No. KW 8/36-2009 C-IV (3) dated 14/03/2017 be adopted and
recommended to the Executive Council.

RESOLUTION OF EC: Resolved that the recommendation of the Academic Council be approved.
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In-charge (College Branch)
For Dean of Colleges

Endst. No. CRSU/CB/2022/ 659 - 644 Dated: &1/ey /1022

Copy of the above is forwarded to the following for information and further necessary action:

1. All the Principal/Chairman/President of Govt. Aided Private College affiliated with CRS, University,
Jind. _

The Director General Higher Education, Haryana, Shiksha Sadan, Sector-5, Panchkula.

Controller of Examinations, Chaudhary Ranbir Singh University, Jind.

Assistant Registrar (Academic), Chaudhary Ranbir Singh University, Jind (As a follow up action).
Deputy Superintendent (R&S), Chaudhary Ranbir Singh University, Jind.

System Analyst, CRS University, Jind (with a request to upload the same on the University website).
PS to Vice Chancellor (for kind information of the Hon'ble Vice Chancellor), Chaudhary Ranbir Singh
University, Jind.

8. PA to Registrar (for kind information of the Registrar), Chaudhary Ranbir Singh University, Jind.
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- Principal Secretary Govt. of Haryana, -
"Higher Education Department,
i Harya'na. Chan'digarh. '
To - 5 A
3 .o o w A
All 'lhe. Prmczpals , R .
Govt. Aided'Private Colleges in Smta of -
' Haryana |-

1
.
]

Menmo No. KW 8/36-2009 c'-:v(a)
Dated Panchkula the 14 0320177

Sub}ecti anlsed criteria for filling.up of vaeanr sanetloned posts of
- Assistant Professors and Principals in Govt. Aided Private
Colleges of Haryana, .
Kmdly refer 10 the subject ¢ited above, '/
' The revtsed eriteria for the selestion ot‘ Assmtant Professors and
Principals in the Govt. Mded Private Collegw of Haryana ‘has been approved by

_f‘“

the State Govt. I‘he copy of lhe revned Cmena is c-rcloscd hercwuh for further -

* necessary action.

Supemnde#tTV

Ofo Principal Secretary to Govt, Haryana,
P - Higher Bducation Department,
i : g i o Hag{ana
Endst, No. Even - “. 7 . Dated, Panchiula T
- :

- A'copy.is forwar‘ded to the followings for mformatlon and nccessary agtion:-
Registrar, Kumkuérclra University, Kurukshetra, °
Registrar, Mnhanshl Dayanand University, Rohtak
Registrar, Ch Dew Lal University, Sirsa.
Registrar, Ch. Ranbir Smghl.nwcmly,.hnd

A

Supenntedent C-v
* Olo Principal Seeretary to Govt. Haryana,
Higher Education Department,
~Haryana.
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